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This qualification is is designed to advance
your career by helping others. This program

1 is designed for both aspiring career
reflects the role of - development practitionersiand those
career development currently practicing who want to develop their
practitioners. Practitioners skills and obtain professional standing in the
at this level make high level, career development industry.
independent, complex
judgements in the context
of providing guidance
in career d.evelopment. By completing this course, you will fulfil the
Their role involves the &%3

. requirements of the Career Development
full responsibility and N
accountability for all aspects Association and be able to-access the Member
of their work. Centre for all your membership details, CPD
and resources.

CAREER OPPORTUNITIES:
Employment Consultants Human Resources Consultants

Practitioners may work ;
independently or in larger Career Engagement Officers Human Resources Managers

service organisations. Guidance Counsellors Corporate Change Agents




Sometimes it can be difficult to find the time
and effort to fit an entire course into our
lives, especially for those already working
and juggling other commitments. Work
experience or formal qualifications you have
may count towards your course.

This is where

(RPL) comes into play, where your previous
skills, experience or qualifications can shorten
the time it takes to undergo a course and
allow you to become eligible for qualifications
you may not otherwise be able to do.

As the course is either through RPL,
online or via blended delivery, students
will require access to a computer, and the
internet, and have basic computing skills






COURSE STRUCTURE

THERE ARE 7 UNITS
IN THIS QUALIFICATION:

e CHCECDO11
Manage quality in career development
practice

e BSBLED807
‘ Establish career development services

e BSBLED808

‘ Conduct a career development session

e CHCPRPOO6
‘ Lead own professional development

e CHCLEGOO03
‘ Manage legal and ethical compliance

e BSBLEDS805
Plan and implement a mentoring program

e BSBLED806
Plan and implement a coaching strategy




The length of this course
will vary depending on
the type of enrolment
selected. To find out more,
please contact the team at
Pride Of Compliance.

START
" DATES:




PAYMENT
ARRANGEMENTS

We have 2 convenient payment options

@ PAY UP-FRONT WITH 2 INSTALMENTS AND SAVE 10%

[ $2,499.50 ] + [ $2,499.50 ] — [ $4,999 ]

on commencement on completion -10% = EYWLL]

@

If you need a little flexibility in your finances, and want to pay off your
course fees over a longer period of time, we understand.

We have payment solutions with a finance partner that can offer you
flexible weekly, fortnightly or monthly interest-free payment plans,
allowing you start studying now without the financial burden!




HOW TO APPLY

Simply click on ‘Add to cart’ and complete the
checkout process

OR
Contact our team directly
admissions@ prideofcompliance.com.au
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MATIGHALLY RECOGHISED
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Pride of Compliance is proudly partnered
with the International Skills Group (RTO
32373) to issue this post-graduate
qualification.


http://www.prideofcompliance.com.au/online-shop/

